
 

There is a new employment website for your qualified participants, clients, etc. to visit to submit 

an application: www.jobs.alliedbarton.com. 

Current available positions: 

 Library patrol officers- Patrols of interior and exterior of library, assist library staff and patrons as 
needed, and serve as visible deterrent. 

 
 Nature and wildlife preserve patrol officer- Combination of foot and cart patrol. Provide direction and 

assistance as needed to preserve visitors, assist preserve staff as needed, parking & traffic detail, and 
serve as visible deterrent. Clean 3 year motor vehicle record required. 

 

 HOA patrol/gate officer- Combination of foot and bicycle patrol, and access control. Ensure only 
residents, authorized guests, and contractors enter property, property patrols deterring and detecting any 
issue. Ability to conduct a bike patrol: 8 hours, in the Las Vegas summer heat, winter cold, overnights, 
wind, and rain, is required. 

 
 RTC officers. Postings any combination of terminals, bus stops, and buses. Provide visible deterrent; 

provide riders w/ directions to points of interest, using just the busses; provide riders w/ instructions 
on use of ticket vending machines; conduct fair enforcement checks on specified coaches; and provide high 
level of deterrent as an armed officer (upon meeting specific requirements). 

 
 DROs are pivotal to our functionality. They are persons who can quickly grasp duties at a variety of 

locations and are trained at multiple posts, to cover call offs, no-shows, when officers must leave post 
for any reason, vacations, or other requested time off. Because of their flexibility in availability, DROs 
are at a wage higher than most stationed officers. Although most DROs consistently work full time hours or 
more, there is NO stability of schedule, and NO guarantee of hours. DRO requirements are as follows: 

 Agree to be available 24 hours a day, seven days a week 
 

 Maintain a personal vehicle which they do not share w/ anyone else 

http://www.jobs.alliedbarton.com/


 
 Capable of working any combination of posts, indoors and outdoors, foot patrol, bicycle 

patrol, and vehicle patrol 
 

 Keep their phone on, and answer whenever called by an ABSS manager/supervisor, or call back 
right away 

 
 Expected to accept ALL hours offered 

 
 Three year clear MVR, and must change an out-of state driver’s license to NV 

 
  
Requirements for any position are as follows: 
 
Verifications, any one of the following: 

 Original HS diploma, original GED, sealed official transcripts, 10 years of verifiable 
employment, or honorable DD214 (military discharge papers) 

 
 Ability to acquire a Nevada PILB work card, or already have one. A current LVMPD 

“Sheriff’s card” is also acceptable 
 

 Ability to read, write, and speak English clearly 
 

 Ability to interact with the public in a friendly, professional, and proactive manner 
 

 Ability to pass a drug screen 
 

 Ability to pass an employment and residency background check 
 

 No felony convictions 
 

 Ability to complete the online application unassisted 
 
 

 



 


