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- - - - - - -FOR IMMEDIATE POSTING TO BULLETIN BOARD- - - - - - - 

STATE OF NEVADA OFFICE OF THE MILITARY 

HRO/J1 AGR Branch 
2460 Fairview Drive 

Carson City, Nevada 89701 

TELEPHONE:  (775) 720-1551 

 

OBP Mobile Training Team Instructor # 12-010 

OPEN TO: All current members of the Nevada Air or 

Army National Guard 

UNIT: NVJFHQ/J3 

POSITION: OBP MTT Instructor   MIN/MAX GRADE E5-E7 
LOCATION: Nevada MOS/AFSC: OPEN 

OPEN DATE: 7 September 2012  

CLOSE DATE:  20 September 2012 – Boards will be 

held to establish an OML 

 

 

1. The Nevada National Guard JFHQ/J3 is seeking an individual to serve as the Mobile Training Team Instructor for the 

Office of Bombing Prevention.  Funding of Orders is expected through September 2013.  Additional orders are 

contingent upon availability funding from year to year.  Applicants should present a favorable military image and 

will be required to uphold the highest standards of conduct and military personal appearance while on ADOS tour. 

Outside employment, associations and off-duty conduct/activities must be consistent with federal directives on ethics 

and with state and federal conflict of interest policies. 

 

2. SUMMARY OF DUTIES: The Office for Bombing Prevention (OBP) develops tools to improve national preparedness 

for bombing threats at all levels of government, the public, and within the private sector. The OBP Mobile Training 

Team (MTT) develops and offers specialized training to state, local, and private sector partners to enhance awareness 

of terrorist threats to the nation’s critical infrastructure and key resources (CIKR). OBP workshops and courses 

educate participants on strategies for detecting and mitigating these threats. Bombing prevention training 

complements other strategic measures to protect critical infrastructure sites by developing the capabilities of facility 

security officials to deter, detect, prevent, protect against, and respond to IED (Improvised Explosive Device) threats 

and terrorist activities. 

 

3. IAW NGR 500-2, selectee will be required to attend all IDT/IAD and ATs with their assigned unit.  Additional 

requirements include criminal records check, and /or security screening, urinalysis upon entering active duty and 

periodic testing thereafter, current physical fitness, current HIV test, current NAC/ENTNAC, and current physical.  

Females are subject to pregnancy testing. 

 

4. Selected individual will be placed on temporary Title 32 orders.  ORDERS ARE CONTINGENT ON FY13 

FUNDING AND MAY NOT EXTEND BEYOND SEPTEMBER 2013. 

 

5. The Nevada National Guard is an Equal Opportunity Employer and all qualified applicants will receive consideration 

for this announcement without regard to race, color, religion, national origin, or gender. 

 

 

APPLICATION INSTRUCTIONS 

 
Submit ALL documentation listed below to the address shown in the heading above, ATTN: Major Harding.  Applications 

received after the closing date indicated will be returned without action.  Applications forwarded in binders will be processed; 

however, binders will not be returned due to the cost of postage. If you have any questions, the POC for this announcement is 

Major Koby Harding at, (775) 720-1551. 

 

1. Letter of introduction. 

2. Resume outlining civilian/military experience and education. 

3. Air Force - Copy of updated Virtual MPF RIP AND Virtual MPF PCARS (Point Credit Summary Inquiry) 

4. Army - Copy of updated RPAM (Retirement Points Accounting Management) AND PQR (Personnel Qualification 

Record). 

5. Copy of MEDPROS printout (Army) or PIMR (Air) to verify current physical, dental and HIV test. 

6. Current (within 6 months),  passing APFT and DA 5500 (if applicable)(Army) or Fitness Assessment (Air Force)  
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7. Commander’s letter of recommendation verifying AFSC/MOS status, in good status with your unit, and that you meet 

service physical fitness and height/weight standards. 

 

8. Copy of last 5 NCOERs (Army) or EPR (Air Force) - if applicable 

9. Photo (optional)   

 

 
Minimum Job Skill Requirements: 

 

 Instructor certification from a recognized local, state, federal or military law enforcement institution. 

 Understanding current terrorism trends/organizations/objectives and methods of preventing terrorism. 

 Surveillance Detection: experience in surveillance, surveillance detection, counter surveillance, counter intelligence 

and/or special operations with duties in surveillance and/or surveillance detection. 

 Counterterrorism Awareness: experience in anti-terrorism, counter terrorism, terrorism awareness, security and or 

terrorism prevention strategies with duties in anti-terrorism, counter terrorism, terrorism awareness, security and/or 

terrorism prevention strategies, IED awareness, and/or EOD expertise. 

 Special Skills: special skills training is training designed to answer identified gaps in SWAT, Canine, Bomb Squad, 

and Dive disciplines.  

 Willingness to operate in a high OPTEMPO environment. 

 Willingness to travel up to three weeks per month presenting courses throughout the United States and its territories. 

General Qualifications 

 

 Bachelors Degree or equivalent work experience in the field. Five years work with subject matter related experience 

may be substituted for one year education. 

 In situations where the subject matter is considered cutting edge procedures or technologies, evaluations of 

candidate’s credentials will be considered on a case by case basis. 

 Specialized training shall include instructor certification from a recognized law enforcement local, state, federal or 

military institution. 

 Familiar with curriculum Design/Development and adult learning concepts.  

 Experience in training of foreign nationals in an international environment. 

Minimum Administrative Requirements: 

 

 Proficient in the English Language (Read, Write, and Speak) 

 Current member of the Nevada National Guard (Adhering to basic NVNG Standards) 

 Receive negative results on Drug Test 

 Females must have a negative result on pregnancy test 

 Not have any suspension of favorable action pending 

 ANG/ARNG personnel who serve on counterdrug duty for 31 or more consecutive days are subject thereafter to 

retention standards of their respective services while they remain on duty. 

 Meet Height and Weight standards.  Failure to maintain weight control standards after selection will result in 

immediate termination of Counterdrug duty. 

 Meet Air Force/Army Physical Fitness Test standards for required age group.  Failure to maintain standards after 

selection will result in immediate termination of Counterdrug duty. 

 Pass a detailed LEA background check 

 Possess valid driver's license 

 Possess or be able to attain a valid Government Travel Card 

 

 

Preferred Additional Skills: 

 

 At least 3 years experience in providing training or operational experience in an overseas environment. 

 Experience as a certified law enforcement officer or firefighter with special skills (Bomb Tech, SWAT, sniper, 

investigations, etc.)  

 Experience with conducting full-spectrum/all-hazards vulnerability assessments  
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               Koby L Harding 

               Major, NVNG 

              Critical Infrastructure Team Lead 


